














TENTATIVE AGREEMENT 

BETWEEN 

THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 

AND ITS CORONA-NORCO CHAPTER 369 

AND 

THE CORONA-NORCO UNIFIED SCHOOL DISTRICT 

2022-2023 REOPENER 

September 1, 2022 
ARTICLE 7: WAGES 

7 .10 Effective July 1, ,2022,1 there shall be an across-the-board salary increase of 9.+639% � to 

all qualified unit members for 2022-l-2023;?, school year. Plus, a one-time TWO ooe-(2%) percent off 

salary schedule for the 2022-l-2023;?; school year. THE ONE-TIME TWO (2%) PERCENT OFF 

SALARY SCHEDULE WILL BE TO ADDRESS EXCESSIVE VACANCIES, WITHIN THE 

BARGAINING UNIT, BY FL YING POSITIONS FOR PERMANENT BARGAINING UNIT 

MEMBERS AND OUTSIDE CANDIDA TES AT THE SAME TIME AND WITH EQUAL 

CONSIDERATION FOR THE DURATION OF THE 22-23 SCHOOL YEAR. IN ADDITION, 

BARGAINING UNIT MEMBERS REQUESTING A TRANSFER WITHIN A LIKE POSITION, 

WITH THE SAME NUMBER OF HOURS, WILL BE PLACED ON HOLD UNTIL THE INITIAL 

RECRUITMENT HAS GONE THROUGH THE HIRING PROCESS. WHEN THERE IS AN 

OPPORTUNITY FOR A PARAEDUCATOR TO RECEIVE MORE HOURS PER THE "PINK" 

TIME-CARD", THIS STIPULA TJON SHALL NOT APPLY. NEWLY HIRED BARGAINING 

UNIT MEMBERS IN THE 2022-2023 SCHOOL YEAR WILL RECEIVE THE TWO (2%) 

PERCENT OFF SALARY SCHEDULE AS A SIGNING BONUS UPON PASSING THE 6-MONTH 

PROBATIONARY PERIOD OF EMPLOYMENT WITH THE DISTRICT. 

ALL OTHER LANGUAGE REMAINS THE SAME. 

This MOU is a tentative agreement and shall not be finalized until the completion of CSEA's 

policy 610 review process. 
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TENTATIVE AGREEMENT 
BETWEEN 

THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 
AND ITS CORONA-NORCO CHAPTER 369 

AND 
THE CORONA-NORCO UNIFIED SCHOOL DISTRICT 

2022-2023 REOPENER 

August 29, 2022 

ARTICLE 12: TRANSFER POLICY 

12.1 Definition 

"Transfer" is defined as a change in a unit member's worksite, and/or hours without a 

change in classification. 

12.2 Request 

Transfer requests may be made at any time after the unit member has completed 

probation in the classification. The request shall be submitted in writing to the Human 

Resource Division. The unit member may arrange for an appointment with the 

Administrative Director of Human Resources at the time of the request to discuss the 

possible transfer. A request wti-1- I-IALL be valid FROM JULY 1 ST TO JUNE 3Q°
lll 

lhFOllgl� Dee-ember 3 l"�ach SCHOOL, year. 0Ae:e a bargaiAiAg llAil meffi'8ef-,lli 

bargaining unit member declines has deeliAeEI A TRAN FER INTERVIEW AND/OR I ----i Formatted: Underline, Font color: Red 

A NO-SHOW FOR THE INTERVIEW A TOTAL OF nm.EE (3) TIME • TllE 

fl½efl'ffiel'. A notification of the transfer procedures shall be emailed to all classified unit 

members before January pt and July of each year. UNIT MEMBERS SHALL OT 

TRANSFER MOR· THA TWO ONe--TrME IN ANY ONE CHOOL YEAR 

ALL OTHER LANGUAGE REMAJNS THE SAME. 

Formatted: Font color. Red 
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This MOU is a tentative agreement and shall not be finalized until the completion ofCSEA's 
policy 610 review process. 

Corona-Norco Unified School District 
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Assistant Superintendent, Business 

dlh 
Monica L. rems 
CSEA, Labor Relations Representative 
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